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JOURNAL ARTICLES, BOOK CHAPTERS & PROCEEDINGS 
PAPERS about AGILIY in HRM written by Prof. Lee Dyer 
 
“Complexity Based Agile Enterprises: Putting Self-Organization to Work” (Tentative Title) in A. 

Wilkinson, T. Redman, and S. Snell (eds). Sage Handbook of Human Resource Management. 
London: Sage (In press). (With Jeff Ericksen). 

 
“Dynamic Organizations: Achieving Marketplace Agility through Workforce Scalability”. In J. Storey 

(ed). Human Resource Management: A Critical Text, 3rd Edition.  London: Thompson Learning. 
(In press) (With J. Ericksen). 

 
“In Pursuit of Marketplace Agility: Applying Precepts of Self-Organizing Systems to Optimize 

Human Resource Scalability”.  In M. Losey, S. Meisinger and D. Ulrich (eds). The Future of 
Human Resource Management.  New York: Wiley.  2005. (Also published in Human Resource 
Management, 44, 2005).  (with J. Ericksen). 

 
“Right From the Start:  Exploring the Effects of Early Events on Subsequent Project Team 

Development and Performance”.  Administrative Science Quarterly.  49, 2005.  (An earlier 
version of this paper is available as CAHRS Working Paper No. 02-20 (with J. Ericksen). 

 
“Toward a Strategic Human Resource Model of High Reliability Organization Performance”.  

International Journal of Human Resource Management. 16, 2005. (Also available as CAHRS 
Working Paper No. 04-02). (with J. Ericksen). 

 
“Dynamic Organizations:  Achieving Marketplace and Organizational Agility with People.”  In R. 

Peterson and E. Mannix (eds).  Leading and Managing People in the Dynamic Organization 
(Mahwah, NJ: Lawrence Erlbaum Associates, 2003) (with R. Shafer). 

 
“Crafting Human Resource Strategy to Foster Organizational Agility: A Case Study,” Human 

Resource Management, 40, 3, 2001. (Available as CAHRS Working Paper No. 00-08) (with R. 
Shafer, J. Kilty, J. Amos, and J. Ericksen) 

 
 


